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1 BUSINESS LEAGUES  
Business leagues are now accepted as 
a constructive way of introducing 
prospective bowlers to the sport of 
bowls. It is an ideal way for the younger 
and the not so young who spend much 
of their time in offices, to become 
acquainted with other likeminded 
persons in that bowls offers all 
opportunity to enjoy sport in a mutually 
neutral manner. To many it is a new 
sport and basic rules are adhered to - 
such as feet on the mat, delivering the 
jack and keeping score. 
There are experienced bowlers who 
assist as coaches; not strict about the 
rules, but giving players a first-hand feel 
for the game. These games in turn 
provide players with enjoyment, to the 
extent that some arrive early to practice 
for the game ahead. 
Clubs might look at this as a possible 
way of increasing membership, gaining 
enthusiastic players. 

 
2 THE SKORT  

Much to the delight of many, yes it is 
true that the “skort” is an acceptable 
mode of dress for women on the greens. 
In this light, one must hasten to add that 
these outfits are an option available to 
those who find it comfortable to wear 
when playing. 
 

3 ROLBAL S A  MEESTERS 
By die onlangs afgelope Meesters 
toernooi in Johannesburg by die 
Wanderers Klub het die Staande Komitee 

met streng oë gekyk na die merkers en 
skeidsregters wat daar opgetree het. 
Omdat daar nie tellingborde was nie het 
sommige merkers klei getrap met telling 
hou op die telkaart, die ‘flipboard” 
hanteer en dikwels nog die mat optel 
wat onnadenkende speelers op die 
baan gelaat het. Indien elke speler ‘n 

telkaart gehou het sou dit die merker se 
werk vergemaklik het. 
Daar was soms foutjies, die witte wat 
eers gestut word in plaas van die bal 

wat nie plat lê nie, of die 
skootaanwysers wat deur onkunde nie 
heeltemaal reg gebruik word nie. As ‘n 

geheel gesien, kan ‘n mens tereg sê 
dat die toernooi goed afgeloop het. Die 
finale skeidsregters was Jeanette 
Williams van Port Elizabeth en Chris 
Serfontein van Klerksdorp. Albei hierdie 
skeidsregters is Intrenationaal erkende 
skeidsregters. 
 

4 IMPROVEMENT 
When the game is not quite going your 
way and if you believe an umpire is not 
aware of what your opponent may be 
up to, it might help to consider some of 
the following: 

Embrace adversity: 
Learn to thrive under stressful 
situations and not panic when things 
don’t go as planned. Remain focused 
on controllable factors. Do not be afraid 
to lose - losing is often where the most 
important lessons are learnt and then, 
only by someone prepared to learn. 

Take risks: 
Be willing to step out of your comfort 
zone; able to take smart calculated 
risks, as they are essential for success 

Be result-orientated: 
Focus on factors that will lead you to 
the outcome you desire. Ignore things 
beyond your control; take pride in 
achieving. 

Improve through reflection: 
Assess good and bad performances 
and accept the bad are often the most 
informative.  

Be patient: 
Good things happen to those who wait - 
patience will allow progression to 
excellence. 

 



Learn: 
Smart people understand their own 
strengths and are prepared to learn 
from others; everyone can teach you 
something. 

Probabilities: 
Some are not prepared to improve. 
Some are. The choice is yours. 
 

5 ETIQUETTE IN BOWLS 
Good manners will open doors that the 
best education cannot. Good manners 
are expected when interfacing with 
opponents on the bowling green. The 
problem is that “good manners” may 
differ from one social group to the next 
and this is where etiquette comes in. 
Etiquette is a set of conditions 
governing socially acceptable 
behaviour. As in all other sports, bowls 
has a written and a stated etiquette. 
These basic rules are essential and are 
used by serious and recreational 
bowlers, providing a basic 
understanding among all bowlers and 
ensuring everyone has fun at an 
afternoon of bowls. We can usually 
identify those who are too serious. A 
few serious bowlers use the rules of 
etiquette to restrict, discourage and 
exclude others. They resent anyone 
who threatens them in any way. The 
primary objective of etiquette is to 
ensure that everyone is treated 
courteously and with respect. Good 
bowling requires concentration. Have 
fun, but keep in mind that excessive 
movement or noise could be distracting 
when others are ready to deliver. Also, 
refrain from using abusive language; 
this is not an image we wish to present. 
Play the game to win, but be a gracious 
loser. Good sportsmanship is always 
the key to a successful game. Be a 
good sport. No one wants to share time 
with a sore loser or someone who is 
angry, irritable or speaks badly of 
others. 
The problem with poor etiquette and 
bad manners on a bowling green 
should be sorted out at club level; clubs 
must see to it the laws are met, even 
when social bowls is being played. 
 

6 THE TRAINING OF 
TECHNICAL OFFICIALS 

Year 2013 2014 
Markers    175   214 
Level 1    143   172 
Level 2      29 20 
Level 3   2 
Totals 347 408 

 
This table reflects that the number of 
technical officials trained this year is 
17.5% up on the previous year and a 
positive move. If more players would  
attend technical training it would 
improve the level of enjoyment of so 
many more players, in that they would 
have a clearer understanding of the 
“May and the may not” when it comes 
to those little matters that on so many 
occasions become unwarranted big 
matters. Education and training in any 
direction is never a loss to those who 
are prepared to undertake it. 
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