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Bowls South Africa (BSA), described by the South African Sports Confederation and Olympic 

Committee (SASCOC) as the best-administered sports federation in South Africa, will enforce an 

internal zero tolerance policy against any form of sexual harassment in the workplace or any event 

organised under its auspices and treat all incidents seriously. All reports will be promptly investigated. 

Severe reprimand may be meted, but formal legal recourse remained available. 

In a policy statement, the president of BSA, Rob Forbes, says: “Any person found to have sexually 
harassed another will face disciplinary action in terms of the constitution, which could lead up to and 
including dismissal from employment or termination of membership of Bowls SA. 
 
“All complaints of sexual harassment will be treated with respect and in confidence. No one will be 
victimised for making such a complaint.” 
 
The document, which has been circulated to the 20 districts comprising the association and involving 
registers 26 000 players and many more in administrators and part-time, non-registered players, 
defines the types of offences. 
 
Women players – about one third of the membership – have for long complained about rogue 
harassment, without recourse; inappropriate behaviour between same genders is also covered. 
 
That predicament has now been erased. 
 
It enumerates physical sexual harassment, involving one or more incidents and actions, verbal or 
non-verbal - unwelcome contact including patting, pinching, stroking, kissing, hugging, fondling or 
inappropriate touching, so often excused by offenders as simply affection or friendliness - are clearly 
covered.  
 
Also listed is physical violence, including sexual assault and use of job-related, performance threats 
or rewards to solicit sexual favours 
 
Often going unpunished, leering and whistling fall under the provisions of the order. 
 
Bowls SA recognises that sexual harassment may occur in an unequal relationship, making it 
impossible to approach an alleged harassment. Now he/she can approach a member of the BSA 
executive. 
 
The designated executive member will give an opportunity to the alleged harasser to respond, ensure 
both parties understand the complaints mechanism, facilitate discussion acceptable to the 
complainant, or refer the matter to a designated mediator. 
 
All sexual harassment is prohibited whether it takes place within BSA premises or outside, 
including at social events or any event under the auspices of Bowls SA within or outside the 
geographic boundaries of South Africa.  
 
 

 

 

 


