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Cape Winelands Bowls organised a  day 

for the 2021 Women’s Month to em-

power women by giving information and 

the show of demonstrations of what to do 

during an emergency caused by violence or 

an attack.  The organisers hoped that it will 

also inspire the attendees to stand together 

to build a nation, with growth of sporting 

activities and equal opportunities for all. 

The Cape Winelands District Municipality 

Deputy Major, Dirk Swart, addressed the 32 

ladies, expressing his hope for future 

growth of women in sport.  He delivered the 

first bowl to start the Women’s Day events 

on the green of the Ceres Bowling Club.    

Sergeant AJ van Rooy of the SA Police Fami-

ly Violence, Child Protection and Sexual 

Offences (FCS) gave a riveting message 

about violence and crime against women 

and children.  Those attending also received 

contact details where persons that are 

threatened can receive assistance in times 

of need.   Sensei Andries Douglas gave a 

demonstration showing 10 different ways in 

which women can defend themselves.     

The bowls event, sponsored by Nibbly Bits 

and the Department of Sport and Culture, 

was enjoyed by all the players.  First place 

went to a team from Worcester; Gladys 

Bradley, Lorna Viljoen, Estelle Odendaal and 

Eljana Kayser.  In second place was a team 

from Montagu; Vanessa Thurwell, Anne 

Muir, Joy Hickman and Jan Downard.  In 3rd 

place, sponsored by Nibbly Bits, was the 

local team from Ceres with Charmaine 

Mostert, Hanlie Bohlmann, Leandre 

Theunissen and Elsa Riekert. In 4th place 

was yet another team from Ceres with 

Marietjie van den Bergh, Rita du Toit, Bren-

da Webster and Elsabe de Bruin.  

WINELANDS WOMEN EVENT  
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When age does matter!  

Quick info regarding the 2022 
Bowls South Africa Under 15 and 

Under 20 National Championships   
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Spring 2021 

 

 

The month of August focussed on our 

ladies and getting more women and 

girls to enjoy our sport.  

We need to ask how the club involves 

more woman from our community in 

bowls. This is a very tricky question to me 

as a man thinking of a way to involve 

more ladies.   

As we know what makes our “ball” differ-

ent from balls in other sports is the bias of 

the bowl. Some bowls play narrower lines 

than others; some have a big bend at the 

end.   Many skips and a lot of players have 

their own idea of which shape or bowl is 

the best on the market, but the one thing 

we can agree about is that a bowl requires 

a bias.  

Taking this concept into that of member-

ship and marketing seems to show it is all 

about balance. When we look at our clubs 

we need to find the balance that works for 

the club and even for a team. But most 

importantly the balance is about what the 

community can offer and can be “used” by 

the clubs. 

As a realtor I was told at the start by my 

realtor coach that you need to learn the 

lay of the area first. What do you have 

available and what are strengths and 

weaknesses? 

So what do we have in the club?  What 

are the strengths and the weaknesses of 

the club when it comes to attracting wom-

en to join to play bowls?   

So some of the questions clubs need to go 

back to are: 

ONE    

How many women/girls do we have at the 

club?  What made them join?  Are 

they playing for fun, social inter action or 

to be competitive? How many of the 

women at the club serve on any bowls 

committees? 

TWO   

What is the age group of the club ladies?  

What is the age group of the women/girls 

in my community and their needs? Is the 

community in which the club is situated 

part of a community that is settling down 

to retire?   Or is the community younger, 

still growing with young people in their 

earlier 30’s with toddlers?  These mem-

bers of society have totally different needs 

and will want to see a different vibe at a 

club.    But there is one thing we all know 

and that is that all women want to be feel 

safe in an environment. 

THREE   

How are the men of the club treating the 

women? How equal are women to the 

men?  What is the role or position  of the 

women on the committee?  How are 

women treated both on and off the green. 

Sexual harassment has really become a 

big problem over the last few years in our 

society. If it happens we need to sort it 

out before it be comes the norm in a club. 

So clubs need to look at how they present 

themselves not just within a club but also 

to all women in their own community. 

Where can a club improve?  What can a 

club do differently to improve? What or 

who do we want to target and what are 

the plans and ideas tailored for this target 

group?  If your target group, for instance, 

is young mothers then one would look at 

some kind of day care options during prac-

tice times. Or if the target group might be 

from a nearby retirement village, then 

having some kind of social get together or 

mingling with their families should be 

something worth looking at.  Of course 

keeping our women safe is important so if 

the club has practice late afternoon how 

safe is the parking area for women when 

they leave the club?    

Clubs can easily identify the small things 

which might make an impact and work on 

these to make the club attractive to wom-

en in your community. 

But my final thought is that one cannot 

have a club where the balance is not right.  

Even a bowl with a narrow line can end up 

on the wrong rink if you roll a wrong bias. 

So let us all start checking the balance and 

that we make our sport more attractive 

for women and girls to join our clubs and 

feel safe and secure in the environment 

without threat from others playing the 

sport.  Let us not play the wrong bias.  The 

balance and bend of the right bias will be 

automatic. 

Yours in bowls, Jacques. 

CONVENER’S CORNER  
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Jacques Swanepoel   

NSC: M&M convenor  

Woman's Month 

ARE WE PLAYING THE WRONG BIAS?  

Border Bowls  
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Spring 2021 VELDDRIFT HOST WOMEN ’S EVENT  
The Annual Velddrift ERA 

Ladies Bowling Day was 

again hosted by the 

Velddrift Bowling Club dur-

ing the month of August.    

This year instead of fours, 

trips were to be played with a 

total of 12 teams participating 

from seven different West 

Coast Clubs.   

The theme for the 2021 event 

was to  “Wear flowers”.  All 

players arrived with a flower 

or an assortment of flowers 

as part of their dress code 

which adorned hats, shoes, 

around the neck or on cloth-

ing.  The team depicting the 

theme the best and receiving 

a bubbling prize was Jansie 

Steyn, Christine du Plessis and 

Rosa Snyman from Velddrift.   

As always, the ladies were 

spoiled with good food pre-

pared by members of 

Velddrift bowling club with 

the men assisting with the 

serving and cleaning up.  If 

the raffle table with a selec-

tion of local wine and home-

made items was not enough 

to entice the players, the pop-

ular plot board with a spec-

tacular string of fresh-water 

pearls donated by Rosa 

Snyman certainly did.  

Of course a day like this 

would not have been possible 

without numerous donations 

from the community with 

special thanks going to 

Annaretha Smit from ERA as 

the main sponsor and OK 

Foods and Spar for their do-

nation of chocolates.  

Each of the teams partici-

pating received a prize of 

chocolates and either some 

shower gel, body lotion or 

hand cream. 

There was cash prizes for the  

first four teams.  The first 

prize was won by a team from 

Langebaan Country Estate, 

skipped by Irene Westenraad, 

in the 2nd place local team, 

Velddrift, skipped by Anetta 

Groenewald with 3rd place, 

skipped by Renette Swart  yet 

another Langebaan Country 

Estate team. 

Well done to Velddrift BC, 

with Marina Williams (to the 

right in photographs) and the 

committee with thanks to 

Danny being the administra-

tor and photographer for the 

day. The day was successful.   

First Place LCE 

Second Place Velddrift 

Wearing flowers everywhere is the team 
of Jansie Steyn, Christine du Plessis and 
Rosa Snyman from Velddrift 
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Spring 2021 

 

 

WOMEN IN BOWLS  

 

Introducing Susan Nel   

Susan Nel (SN) is a member at Amanzimtoti Bowling Club, 

Port Natal.  She serves on the Port Natal Coaches’ Standing 

Committee and although now retired 

played for the Bowls Proteas from 2005 

until the end of 2016.  She serves on the 

National Standing Committees: Academy 

and Selectors, on which she is currently 

the Elite Coach under Jessica Henderson 

together with Neil Burkett. 

 

Introducing Lyla Young 

Lyla Young (LY) is a member at Outeniqua 

Bowling Club, Eden District.  She is the 

Vice President, Eden Bowls, an Exco Mem-

ber on the Western Cape Provincial Bowls 

Association and  recently elected as Exec-

utive Member on Bowls South Africa. 

 

 

Introducing Colleen Piketh 

Colleen Piketh (CP) is a member at 

George Bowling Club, Eden District.    

Colleen is the Southern Africa Agent for 

Henselite Lawn Bowls and Equipment.   
 

 

 

Q 1 Continuous growth in equality – your viewpoint?  

SN see wish 

LY  feels that for continuous growth there needs to be 
 equal opportunity, equal recognition and the sport 
 should be accessible to all. 

CP says that unfortunately “women in lawn bowls have 
 in the past and probably will in the future still be re
 garded as 'second’ to men and as far as physical differ
 ences go, yes, men are physically stronger than us, 
 hence their game is more aggressive than that of the 
 women's”. She continues “this however, gives the op
 portunity to improve my game and learn from them”. 

Role players interviewed 

 

The NSC: M&M invited some of our women who serve on the BSA Executive or serve as members of a National Standing 

Committee to give us their input on the theme of the month.  We thank 4 role players for their input and willingness to assist in 

closing off the Women’s month activities and wish them well in their respective positions.  The questions were:    

 We need to see a continuous growth in equality – your viewpoint? What have you experienced and what you would like 

to see in the future, i.e. what you like and do not like. Women in Lawn Bowls in general. 

 Do you have a wish for women whether playing bowls or being involved in committee work at any level?  

 We need more women, where do you see our future players and administrators for the sport come from? Do you feel 

we need a new focus? A specific area?  

 There is still lots of areas where bowls can grow. In which way do you see lawn bowls growing?  

 Do you have a special word or some wisdom that you would like to share? Something or someone that made you reach 

for the next goal? What is your motivational phrase?  

 Is there something you have seen or learned about women in bowls from other countries or even another sport code?  

WOMEN IN BOWLS  
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WOMEN IN BOWLS  Spring 2021 

 

 

 

Q 2 Do you have a wish for women (playing/committee)? 

SN “personally thinks that women have moved from 
 strength to strength in bowls”, giving her congratula
 tions to Mrs Heather Boucher on taking over the reins 
 of Bowls South Africa and Jessica Henderson as the 
 Head Coach of the National Side.   Susan is proud to be 
 selected as the Elite Coach under  Jessica with Neil 
 Burkett. 

LY Only one - make a difference!!   

CP “would be that women have the courage to stand up 
 and be counted, irrespective of what others say to 
 discourage, deflate or prevent them from doing so”.   
 

Q 3 We need more women to play/as administrators.   

 Do you feel we need a new focus? A specific area? 

SN there can be a definite “focus on getting schools to 
 recognise bowls as a school sport.  We need to get 
 young ladies and men involved and hooked and there
 after the trick is to keep them involved after marriage 
 and after they have started a family.  It is always diffi
 cult for young parents and especially the mothers to 
 be devoted to a sport or hobby when they are so busy 
 on the home front”.     

LY we need to focus on the 40+ age group.  This is the 
 group that have established careers, children are off 
 their hands and these are the players that now have 
 time on their hands to pursue their own interests. 

CP “Unfortunately at the recent AGM, the opportunity 
 was lost to include another female on the BSA Execu
 tive, as the one was voted in technically replaced the 
 one who lost out”.  When asked to represent BSA at a 
 Women’s Conference for Women in Sport, Colleen 
 said it was emphasised there that there are not 
 enough women representatives on sporting com
 mittees and boards. How else will we have a voice if 
 we are not represented?    

 Bowls must “make use of modern technology and 
 avenues like social media.” 
 

Q 4 There is still lots of areas where bowls can grow. In 
 which way do you see lawn bowls growing? 

SN Bowls “keep on encouraging clubs to host business 
 leagues” and other events, but think that there is 
 room  for clubs to “dedicate one day or evening to a 
 family  bowls challenge where parents and their chil
 dren/ nieces/nephews play against each other to get 
 the families and youngsters involved.  Such an event 

 can also be incorporated with bare foot bowls”. 

LY Target the youth – we need to find a way to get 
 schools to commit to lawn bowls as a school sport with 
 the same recognition and accolades as the traditional 
 sporting codes.  The next step would then be to keep 
 these young bowlers in the system once they are fin
 ished with school.  At the moment the majority of our 
 school bowlers only play whilst at school and then dis
 appear. 

CP “growing lawn bowls starts at the bowling clubs and 
 getting the word out in their local communities is very 
 important”.  The business leagues have “proved a huge 
 success in the Cape with many people joining after 
 getting involved with the business leagues”. 
 

Q 5 Words of wisdom?  Someone that made you reach for 
 the next goal? What is your motivational phrase? 

SN "You should not look down upon somebody unless you 
 are helping them up". 

LY Growing up I learnt a lot from my father, he always 
 said that in order to succeed in anything you do, you 
 need to be committed and put in the hard work.  This 
is  the sentiment I still live my life by. 

 Alexander Graham Bell said “Before anything else, 
 preparation is the key to success”  

CP "Take a deep breath".    This simple advice was given 
to  me by a good friend.  Being 18-3 down in a Nationals 
 singles game, I did just that and went on to win  not 
 only the game but the National title that year. 

 My motivational phrase is the Serenity Prayer: 

 God, grant me the serenity too accept the things I can
 not change, Courage to change the things I can and the 
 Wisdom to know the difference. 
 

Q 6 Is there something you have seen or learned about 
 women in bowls from other countries or even from 
 another sport code?  

LY Bowls to a degree is still perceived by many as an old 
 persons sport.   Watching overseas tournaments it is 
 obvious that England and Australia have changed the 
 focus with young players being included in their Na
 tional  teams.    

CP mentioned that she has been “fortunate enough to 
 have become good friends with a few of the overseas 
 players. What I have learnt from them is to never give 
 up. They earn respect from their peers, men and wom

Role players interviewed 
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Closing off Women’s month, 

M&M requested President Bowls 

South Africa, Heather Boucher to 

do the honours, deciding to place 

the following without changes.  

It has been a long but inspiring journey 

as a woman on the path to my newly 

appointed position as President of 

Bowls South Africa.  Being a woman in 

a “Man’s World” (which by the way, I 

don’t believe it is!) has been 

somewhat challenging, but I’ve had 

the backing and the support from 

many people during my lifetime. 

When I was in my 20’s, I had the 

privilege of attending a series of 

teachings by Professor Sandra van der 

Merwe on how to survive as a 

businesswoman in a world dominated 

by Men. She taught me how to 

advocate my own self-confidence, to 

ask questions and to learn as much as I 

could from people that I respected for 

their knowledge, and for their 

successful personal relationships with 

both peers and subordinates. She 

taught me how to respond to 

aggressive behavior from men 

displaying high testosterone levels, 

how to dress in red to make bold 

statements when addressing a group 

of all men, how to talk softly when you 

were really trying to get a point 

across, and many more womanly 

“secret tricks”. I have also been 

extremely fortunate to have had past 

managers who have believed in me 

and given me the opportunities to 

further my professions. It all 

originated with my father – he was the 

one who first encouraged belief in 

myself, confidence, self-respect and of 

course, how to deal with my 2 

brothers. This was where it began - 

without this beginning, I would be 

telling a completely different story. 

Fathers play a significant role in their 

little girl’s lives and should be 

humanising these characteristics from 

an early age, creating success in their 

daughter’s adulthood. 

I have never been a “burn the bra” 

feminist but I have seen potential in 

women that is not always identified by 

my male colleagues – this sounds like 

a typical generalisation, (men I 

apologize if I sound offensive) but men 

look for different strengths and 

different capabilities.  

Multi-tasking is an inherent ability that 

is more prominent in women, handling 

more than one child at a time, and can 

be utilized very successfully in the 

business arena.   High productivity has 

been proven with statistics of women 

who have worked mornings only and 

have achieved just as much if not 

more that someone working full time.  

Empathy and compassion are also 

fundamental characteristics found at 

higher levels more often in women 

than in men; this is also due to their 

maternal instincts and caring natures.  

Spring 2021 PRESIDENT BOWLS SA  
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Patience, Enthusiasm and Passion are 

often dominant virtues found in 

women.  There are many more to 

consider but if the woman herself 

does not recognize these potentials, 

then they will not develop, and may 

become missed opportunities.  

Sheryl Sandberg became Facebook’s 

chief operating officer in 2008, when 

the company was recording losses of 

$56 million. After ten years under her 

leadership, profits in 2018 amounted 

to $22.1 billion. She claims that her 

success story was an issue of 

confidence. She believes that men 

move up in their careers largely 

because they’re more willing to take 

credit for their success, whereas 

women will say that someone helped 

them, or that they were lucky or that 

they worked extra ordinarily hard to 

get there - far less confident to 

acknowledge that they did a good job 

because they are “just awesome”. 

There is nothing wrong with being 

proud of your achievements. 

However, in our endeavours, we must 

be aware that somewhere along the 

journey, we will make mistakes – none 

of us are perfect. It’s the way we 

handle those mistakes that becomes 

important. Women in leadership must 

ensure that we create an atmosphere 

of safety. In the IT industry, one small 

little spelling error will cause an 

important program or job to “crash”, 

but it’s OK because all you do is 

correct the spelling and re-run the job. 

Each one of us knows what it feels like 

to bowl an offline, or a short or heavy 

bowl that lands 5 meters from the 

jack, or to bowl a wrong bias. It is a 

huge mistake to ponder over that one 

bowl, it could affect your entire game 

after that and you’ll walk off the green 

feeling guilty, sad, angry and may 

never want to play again.  

Embrace the failure by becoming more 

determined that the next bowl is going 

to be perfect, thus improving your 

confidence, concentration and 

subsequently your play. This should be 

a life lesson and not merely a bowls 

lesson. 

One of the misperceptions regarding 

women is that their strong emotions 

and sensitivities are typical shortfalls. 

How many times has someone warned 

you against becoming too sensitive 

and allowing your emotions to cloud 

your decisions? On the contrary, 

women are naturally more in touch 

with their emotions and sometimes 

we find it difficult to hide them – but 

why should we? We tend to view this 

behaviour as “weak”, another belief 

resonated from men. My view is that 

women are sometimes too honest in 

revealing their feelings, both verbally 

and emotionally. It is, however, 

important for us to be ourselves, train 

ourselves to be resilient and deal with 

issues and their consequences rather 

than avoiding or internalizing them – 

another tip from Sandberg. 

As the President of Bowls South Africa, 

my goal will be to work with my 

executive members as we make bold 

and wise decisions, thus enhancing 

true teamwork. Our focus will remain 

with introducing new members to the 

game and making current members 

proud and happy to be a “bowler”. 

Together we will continue to establish 

unique transformational ideas and 

hopefully implement them across the 

country through open communication 

and networking, providing mentorship 

to all willing to accept. 

So Ladies, hold your heads high – as 

we said our farewell to Women’s 

Month of 2021, lets stand together 

and play our part in the future of 

Bowls South Africa as we look 

forward to another 2022 Women’s 

Month!!!  

A leader is best when people barely 

know she exists, when her work is 

done, her aim fulfilled, they will say: 

we did it ourselves. — Lao Tzu, 

Chinese Philosopher and writer. 

Spring 2021 PRESIDENT BOWLS SA  Interview continued 
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August was Women’s Month.   

The NSC Membership & Marketing would like to thank the women 

that contributed whether playing or assisting with an event, doing 

fundraising and those uplifting women young and old in the commu-

nity.  The Women’s month design i.e. poster and social media ban-

ners were completed by Tracy Meyeridricks.  Thank you. 

November is disability month.    

The NSC Membership & Marketing focuses on Bowls for the disabled 

and persons differently abled during the month of November.  The 

bowls community are encouraged to show social responsibility with 

courage and kindness. The NSC M&M together with the National 

Council of and for Persons with Disabilities request clubs to play a 

“spider” at any event that is planned for the month of, but not 

limited to November to raise funds to assist with the need within 

the NCPD in South Africa. All funds raised will be paid over to the 

NCPD to distribute to their associations in the various districts. The 

NSC M&M will ensure the availability of posters and banners as well 

as sharing information regarding disability bowls, persons that are 

differently abled and the work of the NCPD on the Bowls 1sport4life 

platform. Clubs are encouraged to host events inviting persons with 

different abilities to take part.  Please forward details of events and 

the “spiders” as well as your club articles and photographs for use on 

social media and/or publication in the “Get it Rolling” to Jacques 

Swanepoel at mandm@bowlssa.co.za.    

Accessibility 

Clubs and Districts are also requested to read the material circulated 

regarding club accessibility for any person differently abled, not 

just those in wheelchairs.  The NSC M&M will also ensure that the 

information is available on the BSA website, Club Bowls Toolkit.  

Let’s grow our sport we love and promote it showing support, care 

and kindness to persons differently abled.   

AWARENESS MONTHS  

 

COPYRIGHT STATEMENT - All content within the NSC:M&M newsletter, Get it Rolling, is the property of  the NSC:M&M as part of Bowls South Africa 

unless otherwise stated. All rights reserved. No part of the newsletter may be reproduced, transmitted or copied in any form or by any means without the 

prior written consent of the Editor of the Newsletter or Convener of the NSC:M&M.   DISCLAIMER OF LIABILITY - Every effort is made to provide accurate 

and complete information with assistance from individuals, clubs and districts.  However the NSC:M&M cannot guarantee that there will be no errors.  

Spring 2021 

Women’s Day were enjoyed by all at the 

Hermanus Bowling Club in the Overberg.  

Sporting colourful shirts, scarfs, hats and 

even shoes the players, which included 

teams from the business league, enjoyed 

the fun event.       

Prizes were awarded to the winners Colin 

Butler, Elsie McGeoch and Laurie Keevy 

with second place to Conrad Oosthuizen,  

Jaco Brand and Louis Engelbrecht (Hi Q).  

Thank you Andrit Massey, PR Hermanus BC.  

TOUCHES OF PINK  
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Bowls South Africa Under 20 and Under 15 National Championships 

will take place in Bloemfontein between 29 March and 1 April 2022 .           

BSA Circular 49/2021 contains various documents of importance as well as the entry forms, please note the following:    

Players eligibility.  All players, both male and female, who may turn 20 years of age during the year of the Under 20 event (born in or  

   after 2002) and those who may turn 15 years of age during the year of the Under 15 event (born  in or after 2007).   

Entry Forms.  Players Bowls SA Membership numbers must be included on the entry forms.  Districts will be assisted with costs.   

   Submit all completed forms before the closing date of 1 February 2022 to the Event Convenor, Jacques Swanepoel.            

   (Jacques contact cell 083 983 5200 and email mandm@bowlssa.co.za   

WHEN AGE DOES MATTER  

 


